Frequently Asked Questions
149" General Assembly, House Substitute 1 for House Bill 275,
Section 24 regarding Double State Share (DSS) Changes

Section 24 of thislegislation can be found at
http://leqis.delawar e.qgov/BillDetail ?L egislationl d=26205 . The FAQs below reflect the
impact of thislegislation relativeto Double State Share.

Double State Share is a benefit availabML Y to two State of Delaware employees and/or
State of Delaware pensioners who were both empl@yeal benefit eligible position) by or
retired (receiving a pension check) from the StdtBelaware prior to January 1,

2012AND were married to one another prior to January 1220n order to maintain eligibility
for DSS, the two individuals must both be employed benefit eligible State of Delaware
position and/or be retired (receiving a pensiorckh&om the State of DelawafeND continue
to be married to one another. Two individuals walify for double state share may pay less
monthly for their health plan coverage (medical prescription only) than other State of
Delaware employees and/or State of Delaware pesision

1. When will the changes outlined in this Section take effect?
The changes will take effect on January 1, 2018.

2. Doesthis Section change the eligibility to qualify for Double State Share?
No, the eligibility established in House Bill 81gs&d in 2011 has not been changed.
Any employee or pensioner eligible for Double S@ere prior to the passage of this
Section will remain eligible as long as they remaiarried to each other and are both
benefit eligible employees or pensioners.

3. What arethe Double State Sharerates effective January 1, 2018?
The rate chart effective January 1, 2018 can bedau
http://ben.omb.delaware.gov/dss/index.shtml.

4. What will it cost for the selected health plan for couples where both are active benefit
eligible employees?
For couples where both are active benefit eligdn®loyees, the cost for the selected
health plan will be 50% of the employee share efrttonthly premium or $25 per month,
whichever is greater. If the couple chooses sepdredlth plans, thezach will be
charged 50% of the selected plan’s monthly prenoui$25 per month, whichever is
greater.
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5.

What will it cost for the selected health plansfor coupleswhereoneisan active
employee and oneisanon-Medicare digible pensioner?

If the couple enrolls in one health plan underabtve employee, the cost for the
selected health plan will be 50% of the employeeeiof the monthly premium or $25
per month, whichever is greater. If the couplead®s separate health plans, teach
will be charged 50% of the selected plan’s mongrsmium or $25 per month,
whichever is greater.

What will it cost for the selected health plansfor coupleswhereoneisan active
employee and oneisa Medicare eligible pensioner ?

If the couple enrolls in one health plan underabtve employee, the cost for the
selected health plan will be 50% of the employeeeiof the monthly premium or $25
per month, whichever is greater.

If the couple chooses separate health plans, theeamployee will be charged 50% of
the selected plan’s monthly premium or $25 per tnowhichever is greater. The
Medicare eligible pensioner’s cost for the Medicsupplement plan with or without
prescription will depend upon date of retirementaisws:

» If the Medicare eligible pensioner retired on ofdoe July 1, 2012, the Medicare
pensioner cost for the Medicare supplement plah aitwithout prescription will be
$0;

» If the Medicare eligible pensioner retired aftelyJly 2012 and before July 1, 2017,
the Medicare pensioner cost for the Medicare supgid plan with or without
prescription will be $25 or 5% of the cost of tbéat monthly premium, whichever is
less; and,

» If the Medicare eligible pensioner retired on deafluly 1, 2017, the Medicare
pensioner cost for the Medicare supplement plah aitwithout prescription will be
50% of the pensioner share of the total monthlynuen or $25 per month,
whichever is greater. Currently, Medicare eligib&nsioners who retired after July
1, 2012 and who have earned 20 years of pensidibtzestate service pay 5% of the
cost of the total monthly premium for the Medicaupplement plan which is less
than $25 per month. In the event the pensioneesigless than $25, the Medicare
pensioner will be charged the 5% of the cost oftth@ monthly premium for the
Medicare supplement plan with or without prescapti

7. What will it cost for the selected health plan for coupleswhere both are non-Medicare

eligible pensioners?

Regardless of date of retirement, for couples whetk are non-Medicare eligible
pensioners, the cost for the selected health pikbb&/50% of the pensioner share of the
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monthly premium or $25 per month, whichever is tgedf the couple chooses separate
health plans, theeach will be charged 50% of the selected plan’s mongrlymium or
$25 per month whichever is greater.

8. What will it cost for selected health plan for couples where both are M edicare eligible
pensionersand retired on or before July 1, 2012?
For couples where both are Medicare eligible peres®and both retired before July 1,
2012, the cost for the Medicare supplement plah witwithout prescription will be $0.

9. What will it cost for selected health plan for couples where both are Medicare eligible
pensionersand both retired after July 1, 2012 and before July 1, 2017?

For couples where both are Medicare eligible peres®and both retired after July 1,
2012 and before July 1, 2017, the cost for the @i supplement plan with or without
prescription will be $25 or 5% of the pensionerrshaf the total monthly premium,
whichever is less. If the couple chooses to belkat in separate plans under each
Pensioner ID, thesach one will be charged $25 or 5% of the pensioneresbathe
Medicare supplement plan with or without prescaptiotal monthly premium,
whichever is less.

10.What will it cost for selected health plan for coupleswhere both are Medicare eligible
pensionersand oneor both retired on or after July 1, 2017?
For couples where both are Medicare eligible peres®and one or both retired on or
after July 1, 2017, the cost for the Medicare sep@nt plan with or without prescription
will be dependent upon the date of retirement efgpouse who retired first. This
assumes both spouses are enrolled under the PenHioaf the spouse who retired first.

» If the spouse who retired first retired on or befduly 1, 2012, the cost for the
Medicare supplement plan with or without prescaptwill be $0 for both
spouses.

» If the spouse who retired first retired after JuJ\2012 and before July 1, 2017,
the cost for the Medicare supplement plan with bheut prescription will be
$25, or 5% of the cost of the total monthly premjuvhichever, is less. This will
be charged to the spouse who retired first only.

» If the spouse who retired first retired on or aftely 1, 2017, the cost for the
Medicare supplement plan with or without prescaptwill be 50% of the pensioner
share of the total monthly premium or $25 per mpwihichever is greater. This will
be charged to the spouse who retired first onlyréuly, Medicare eligible
pensioners who retired after July 1, 2012 and wdneelearned 20 years of pension
credible state service pay 5% of the cost of the tononthly premium for the
Medicare supplement plan which is less than $25merth. In the event the
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pensioner share is less than $25, the Medicaraqesrswill be charged the 5% of
the cost of the total monthly premium for the Medle supplement plan with or
without prescription.

If the couple chooses t be enrolled in separatesplader each Pensioner ID, theach

one will be charged based on their respectivearant dates:

* For the Medicare eligible pensioner who retirecbobefore July 1, 2012, the
Medicare pensioner cost for the Medicare supplerplamt with or without
prescription will be $0;

* For the Medicare eligible pensioner who retiretealuly 1, 2012 and before July 1,
2017, the Medicare pensioner cost for the Medisapplement plan with or without
prescription will be $25 or 5% of the cost of théat monthly premium, whichever is
less; and,

* For the Medicare eligible pensioner who retirecoomfter July 1, 2017, the Medicare
pensioner cost for the Medicare supplement plah antwithout prescription will be
50% of the pensioner share of the total monthlynpuen or $25 per month,
whichever is greater. Currently, Medicare eligipénsioners who retired after July 1,
2012 and who have earned 20 years of pension ¢eestdite service pay 5% of the
cost of the total monthly premium for the Medicaupplement plan which is less
than $25 per month. In the event the pensioneeskdess than $25, the Medicare
pensioner will be charged the 5% of the cost oftthi@ monthly premium for the
Medicare supplement plan with or without prescapti

11.What will it cost for selected health plan for coupleswhere oneisa Medicare€ligible
pensioner and oneisanon-Medicare pensioner ?
Regardless of date of retirement, for couples wbereis a Medicare eligible pensioner and
the other is a non-Medicare eligible pensionertliedcouple chooses to be enrolled under
one Pensioner ID, the non-Medicare pensia@ost for the selected health plan will be 50%
of the pensioner share of the total monthly premauri25 per month, whichever is greater.

If the couple chooses to be enrolled in separatespinder each Pensioner ID, tieach
pensioner will be charged as follows:

» If the Medicare eligible pensioner retired on ofdoe July 1, 2012, the non-Medicare
pensioner cost for the selected health plan wib@% of the pensioner share of the
monthly premium or $25 per month, whichever is tgeand the Medicare pensioner
will be charged $0 for the Medicare supplement pléth or without prescription;

» If the Medicare eligible pensioner retired aftelyJly 2012 and before July 1, 2017,
the non-Medicare pensioner cost for the selectatthhplan will be 50% of the
pensioner share of the monthly premium or $25 pantm whichever is greater and
the Medicare pensioner will be charged $25 or 5%hefcost of the Medicare
supplement plan with or without prescription, wiaghr is less;
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* If the Medicare eligible pensioner retired on deafluly 1, 2017, the non-Medicare
pensioner cost for the selected health plan wib@% of the pensioner share of the
monthly premium or $25 per month premium, whicheseagreater and the Medicare
pensioner will be charged $25 or 50% of the pergishare of the Medicare
supplement plan with or without prescription, whagkr is greater. Currently,
Medicare eligible pensioners who retired after Iyl2012 and who have earned 20
years of pension credible state service pay 5%etost of the total monthly
premium for the Medicare supplement plan whiclesslthan $25 per month. In the
event the pensioner share is less than $25, théchtedoensioner will be charged the
5% of the cost of the total monthly premium for Medicare supplement plan with
or without prescription.

12.Asafollow up to question 11, what will it cost for selected health plan for the spouse
who isretired but not yet Medicare eligible as of July 1, 2017 when that spouse becomes
Medicare eligible?
When that spouse becomes M edicare eligible the cost for the M edicar e supplement
plan with or without prescription will be dependent upon the date of retirement of
thefirst spouse provided they are both enrolled under the Pensioner 1D of the
spousewho retired first.

* If the first spouse retired on or before July 112Qhe charge for the Medicare
supplement plan with or without prescription wi# B0.

* If the first spouse retired after July 1, 2012 &etbre July 1, 2017, the charge for
the Medicare supplement plan with or without prggimm will be $25 or 5% of
the cost of the plan, whichever is less.

* If the first spouse retired on or after July 1, 20the charge for the Medicare
supplement plan with or without prescription wi# 825 or 50% of the pensioner
share of the plan, whichever is greater. Curreiigdicare eligible pensioners
who retired after July 1, 2012 and who have eaBtegears of pension credible
state service pay 5% of the cost of the total mgngremium for the Medicare
supplement plan which is less than $25 per mohttihe event the pensioner
share is less than $25, the Medicare pensionebwitharged the 5% of the cost
of the total monthly premium for the Medicare sigwpént plan with or without
prescription.
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If the couple chooses to be enrolled in separatespinder each Pensioner ID, tieach

one will be charged based on their respectivearant dates:

* For the Medicare eligible pensioner who retirecbobefore July 1, 2012, the
Medicare pensioner cost for the Medicare supplerplant with or without
prescription will be $0;

* For the Medicare eligible pensioner who retireteraluly 1, 2012 and before July 1,
2017, the Medicare pensioner cost for the Medisapplement plan with or without
prescription will be $25 or 5% of the cost of tbéat monthly premium, whichever is
less; and,

* For the Medicare eligible pensioner who retirecoomfter July 1, 2017, the Medicare
pensioner cost for the Medicare supplement plah aitwithout prescription will be
50% of the pensioner share of the total monthlynpuen or $25 per month,
whichever is greater. Currently, Medicare eligipensioners who retired after July
1, 2012 and who have earned 20 years of pensidibtzestate service pay 5% of the
cost of the total monthly premium for the Medicaupplement plan which is less
than $25 per month. In the event the pensioneedkdess than $25, the Medicare
pensioner will be charged the 5% of the cost oftth@ monthly premium for the
Medicare supplement plan with or without prescapti

13.Will | be ableto change my health plan election dueto thischangein the cost to me?

Yes, due to the change in cost for health covetageu, changes can be made during the
special enrolliment period from November 1 througivéimber 17, 2017.

This special enroliment does not allow for a chaimgsoverage to a more expensive plan or to
add dependents, including spouse, who are notrdlyrenrolled in a DSS health plan. DSS
employees and/or pensioners have the option totmdled in one health plan or in separate
health plans. Dependents, including spouse, cdmenrolled in more than one health plan.

14.Will an employee hired into a non-benefit eligible position prior to January 1, 2012 and
married to another benefit eligible employee or pensioner be eligibletoreceive DSSif a
transfer to a benefit eligible position occurson or after January 1, 2012?
No. Both individuals must either work in a benefigible position and/or be a benefit
eligible pensioner prior to January 1, 2012 andri@diprior to January 1, 2012 to be
eligible to receive DSS.

15.1san employee hired into a benefit eligible position after January 1, 2012 eligible for
DSSif theemployeeis married to another benefit eligible employee or pensioner prior
to January 1, 2012?
No. An employee hired into a benefit eligible pmsiton or after January 1, 2012 is not
eligible to receive DSS.
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16. If an employee and spouse are eligibleto receive DSS after January 1, 2012 and both

individuals are either actively employed in a benefit eligible position and/or a pensioner

in the State Employee Pension Plan, Closed State Police Pension Plan, New State Police

Pension Plan and Judges Pension Plan will theindividuals continueto be eligible for

DSS upon oneor both of their retirements from state employment?
Yes. As long as both individuals remain either vilogkin a benefit eligible position
and/or are a benefit eligible pensioner in theesgponding pension plan and continue to
be married to one another, both individuals wilhtioue to be eligible for DSS

17.When an employee enrolled in a DSS plan is charged the 50% of the employee shar e of
the monthly premium or $25 per month whichever isgreater, isthistaken on a pre-tax
or after-tax basisfor state and federal taxes?
When an employee pays the 50% of the employee sfi#ine monthly premium or $25
per month fee, it is taken on a pre-tax basis &h Istate and federal taxes. Benefit
deductions for pensioners are taken on an aftepdais in accordance with Internal
Revenue Service regulations.

18. If an employee, receiving DSS prior to December 31, 2011, resignsor goeson unpaid

leave, when the employeereturnsfrom unpaid leave or to a benefit eligible State

position after January 1, 2012, isthe employee eligibleto receive DSS upon higher

return to active paid employment?
Yes. Upon the employee’s return to active paidustat a benefit eligible position, DSS
shall be reinstated provided the employee is nthtoghe same spouse, who is also a
benefit eligible State employee or pensioner atithe of the return to active paid State
service.

19.1f two benefit eigible pensionerswho are married and receive DSS and one spouse
becomes deceased, does the surviving spouse continueto receive the benefit of DSS?

Yes. The surviving spouse will continue to recdd&S. If the surviving spouse re-
marries, he/she can keep DSS unless the survipmgse wishes to cover the new
spouse, then the surviving spouse will not recBI%S and will be charged the applicable
employee/pensioner amount for the health plan ke#sholls in with the spouse. The loss
of DSS will be permanent and cannot be reinstated & the new spouse is later
disenrolled from the health plan.
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20. If two benefit eligible employeesare married and receive DSS and one spouse becomes
deceased, will the surviving benefit eligible employee continueto receive the benefits of
DSS?

Yes. The surviving spouse will receive a survisgrension and will continue to receive
DSS. If the surviving spouse who is an active eryg@ re-marries, he/she can keep DSS
unless the surviving spouse wishes to cover thespmwise, then the surviving spouse
will not receive DSS and will be charged the apgilie employee/pensioner amount for
the health plan he/she enrolls in with the spotibe.loss of DSS will be permanent and
cannot be reinstated even if the new spouse isdaenrolled from the health plan.

21.1f two benefit eligible employeesare married and receive DSS, but only oneis pension

eligible and the pension eligible employee becomes deceased does the surviving

employee receive DSS?
Yes. The surviving spouse will continue to recdd&S. If the surviving spouse who is
an active employee re-marries, he/she can keepudfSs the surviving spouse wishes
to cover the new spouse, then the surviving spatlsaot receive DSS and will be
charged the applicable employee/pensioner amouttéchealth plan he/she enrolls in
with the spouse. The loss of DSS will be permaaedtcannot be reinstated even if the
new spouse is later disenrolled from the health.pla

22.1f two benefit eligible employeesare married and receive DSS, but only oneis pension
eligible and the non-pension €ligible employee becomes deceased does the surviving
employee receive DSS?
No. The surviving spouse would not receive DSS.

23.1f an active employee currently receiving DSSretires, will the Pension Office know that
employeeisenrolled in DSS which should continueinto retirement?
The Pension Office may not be aware that the engglay receiving DSS at the time of
retirement and health plan enrollment as a retirdg/ou are an active employee
currently receiving DSS, please let the Pensiomc®&now when you complete your
Pension paperwork.

NOTE: Information on each benefit program, Opendtnrent, and the Eligibility and
Enroliment Rules are availablefdtp://ben.omb.delawar e.gov.
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